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EXECUTIVE SUMMARY

Two people in the same company, same level, same salary band. One of them saw Al coming and adapted.
The other waited. By 2027, one is being recruited by competitors. The other is negotiating severance. This is
their story.

m Your Work Today: What You Actually Do

In TECHNOLOGY, you're probably in one of several roles: engineering, operations, analysis, customer-facing,
or execution. Your job title matters less than what you actually spend your time doing.

e Hardware Engineer: $110k-$170k

e Cloud Architect: $130k-$200k

e Data Center Operations Manager: $95k-$150k

e Sales Engineer (infrastructure): $120k-$180k

e Data Scientist (infrastructure): $130k-$180k

* Career path: Engineer — Senior Engineer - Principal Architect - VP Engineering/Architecture

» Skill demand: Kubernetes, edge computing, sustainability/energy optimization increasingly valued

Whatever your exact title, you spend significant time on repetitive decision-making. You assess data. You
apply rules. You document decisions. You escalate exceptions. This is valuable work. It's also the exact work
that Al systems are designed to do.

Al Impact Map: By Role

The impact isn't uniform. Some roles are eliminated. Some are amplified. The amplified roles are the ones that combine
your domain expertise with Al fluency.

1.

The pattern: roles that interface between Al systems and human judgment become more valuable, not less. Roles that are
pure execution become less valuable. You need to know which category you're in, and move toward the first if you're
currently in the second.

A Salary Reality: Where the Money Is Flowing

In 2025-2026, salary movement in TECHNOLOGY is stark. Roles that require Al fluency command 15-25%
premiums. Roles that are pure execution are under pressure. The wage gap between "Al-fluent
TECHNOLOGY professional”" and "legacy TECHNOLOGY professional” is widening from 8% to 20%-+.

This matters because it's not reflecting your performance. It's reflecting the market's bet on which skills remain
valuable.
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v Two Workers, Same Company

Worker A: "Wait and See"

She's excellent at her job. In 2024, she was promoted, got a 6% raise, was told she's on the leadership track.
In early 2025, she noticed her company announced an Al initiative. She decided to wait and see how it affects
her role before investing personal time in learning it.

By mid-2025, her company deployed Al systems that automated 40% of the data gathering she used to do.
Suddenly, she's spending 60% of her time on the same output. Her manager asked if she could upskill on the
new Al systems. She said sure, but then didn't prioritize it.

By end of 2025, she's on a "transition plan." They're giving her 6 months to find another role in the company or
they're offering severance. Her previous company loyalty—which used to mean something—counts for almost
nothing now. She's looking at roles with 15-20% less pay.

Worker B: "Get Ahead"

Same company, same starting point. But when the Al initiative was announced, he decided to spend 5 hours
per week learning the new systems. He took a free course on Al fundamentals for his sector. He volunteered
for the pilot deployment.

By mid-2025, he wasn't just comfortable with the new Al systems—he understood them better than the
external consultants who implemented them. He started identifying things that were broken. He suggested
improvements. His manager started asking him to lead small projects around the Al deployment.

By end of 2025, he's been offered a 12% raise to expand his role. He's also getting recruitment calls from
competitors who see he's become fluent in both his sector AND Al. He's not worried about his job. He's
choosing between multiple better opportunities.

The difference between these two wasn't innate talent. It was decision-timing. Worker A decided to wait.
Worker B decided to lead.

Adjacent Industries: Where Your Skills Transfer

If you're watching the TECHNOLOGY transformation and thinking "l should jump to a new industry," consider: the skills that
are becoming valuable are the ones that combine deep domain expertise with Al fluency. You can't acquire 10 years of
TECHNOLOGY expertise quickly. But you can become fluent in Al in 6-12 months.

The best career move isn't usually to a completely new sector. It's to a role in TECHNOLOGY where you're interfacing
between the Al systems and the business. Those roles exist at every level. They're being created right now.

m Quarter-by-Quarter Action Plan: 12 Months of Getting Ahead
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Q1 2026: Understand the Al Impact on Your Specific Role

Don't learn Al in general. Learn Al as it applies to your sector and role. Take 5 hours per week for 12 weeks.
Find courses or tutorials that are specific to your domain, not generic Al education. By end of Q1, you should
understand what Al systems exist in your industry, which ones might affect your role, and what the impact
timeline looks like.

Q2 2026: Get Hands-On with One Tool

Pick one Al tool that's already being used in your company or sector. Get access. Spend 5 hours per week
learning it. Not learning it in theory. Using it on real problems from your job. By end of Q2, you should be
comfortable enough to explain it to colleagues and suggest improvements.

Q3 2026: Identify One Opportunity to Lead a Small Project

Volunteer for a small project that uses Al in a way that matters to your business. It doesn't have to be huge. It
should be something where you can combine your domain knowledge with your new Al fluency. By end of Q3,
you should have a concrete project you can point to.

Q4 2026: Expand Your Network and Visibility

You've now spent 12 weeks learning, 12 weeks doing, and 12 weeks leading. You have credibility. Use Q4 to
expand your network of people who know what you can do. Speak at an internal forum. Mentor someone on
the skills you've developed. Make sure your manager, your peer group, and your company know you're
becoming fluent in this transition.

The Bet You're Making

By choosing to get ahead now, you're betting that the skills that matter in TECHNOLOGY are shifting. You're right. By
choosing to wait, you're betting that your current role will be protected. You're almost certainly wrong.

The choice is yours. But the timeline is compressed. Get ahead now, or accept being behind later.

KEY TAKEAWAYS
e Al is restructuring technology economics across all major operational dimensions

e Companies that began Al transformation in 2025 captured first-mover advantages that late entrants cannot
replicate

* The cost of waiting increases exponentially — transformation costs tripled between 2025 and 2028
* Al-native competitors are emerging with fundamentally different cost structures
 Internal Al capability (not just consultant-led pilots) is the differentiator between leaders and laggards

* 18-month window of opportunity exists before competitive pressure becomes undeniable

Read the Full Report

https://ai2030report.com/articles/sectors-technology-technology-employees.html

ai2030report.com | Data-driven Al disruption forecasts for every sector
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